202
AR LEADERSHIP CIRCLES

Unleashing Human
Potential in the Workplace

Foster a learning
environment where HR
professionals grow into
indispensable business
partners for their teams
and organizations.

Wouldn't it be awesome if your
organization saw you as an indispensable
partner, who helped the organization get
bigger, better, faster, and stronger by...

@ Finding, developing, and keeping top talent.
(¥ Reducing potential “people” risks proactively. ’
@ Aligning the organization’s people with operational strategies. v

@ Building a great culture that provides competitive advantages.

(& Providing relevant information and trends in key decision-makers.

WHAT IS AN HR LEADERSHIP CIRCLE?

An HR Leadership Circle creates a space for a small group of people to collaboratively learn how to:

Lead Themselves ° Lead A Team o Lead An Organization
WHO PARTICIPATES? \

HR Leadership Circles are intended to benefit growth-minded HR professionals looking to expand
their leadership capabilities to meet real-world challenges.

HOW TO JOIN?

Each group is chosen specifically and intentionally to provide the most value for everyone
involved. Apply_here or scan the QR code to fill out an application. We will be in touch soon!



https://info.brixeyandmeyer.com/hr-leadership-circles-application

MEMBERSHIP INCLUDES

orkshops & HRCI

Featuring

QeI oUr ST | HR Re-certification
on ik Credits
Thought Leaders
A Network
of Growth- 1:1 Coaching
Minded HR Available As
Professionals Needed

TOPICS EXPLORED

HR has potential to drive meaningful change throughout the organization. Now is the time to bring
innovative solutions to seize upon opportunities and overcome challenges. Throughout this
leadership journey, you will grow as an individual, who will make meaningful contributions to your
organization. To do this, you will learn how to...

Lead from your personal vantage point utilizing proven assessments (DISC, Driving Forces, & EQ).

Create a purpose-driven leadership style anchored in personal values & a core mission.

Develop personal ways for continuous learning & growth.

Build/sustain healthy cultures characterized by trust, clarity, accountability, celebration & coaching.

Utilize data to drive better decision-making related to the people with an organization.

Drive clarity throughout the organization by creating processes to drive greater efficiency and effectiveness.
Attract and keep top talent within the organization.

Develop employees to drive greater retention & long-term sustainability.

Minimize cultural, operational, legal, & financial risks by ensuring compliance needs are proactively met.

INVESTMENT

The investment to join an HR Leadership Circle is $5,000 per person and will last
approximately one year.

JOIN US!

Apply here, scan the QR code to fill out an application, or email
steve.black@brixeyandmeyer.com. We will be in touch soon!



https://info.brixeyandmeyer.com/hr-leadership-circles-application

